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A STUDY ON PROBLEMS AND CHALLENGES FACED BY URBAN 
WORKING WOMEN IN INDIA 

*
Anshu Kumari  

 

Abstract 
Women are an important element of our Society. 

The modern society has started recognizing the 

individual identity of women. She is believed to 

have her aspiration, abilities and qualities as a 

man does have and it is also agreed that she 

should have the opportunities to develop her 

faculties and to express them according to her 

own choice. 

Young educated girls can get engaged in a 

profession of her choice. We need more doctors, 

engineers, software developers, and social 

workers. The world cannot grow at good pace 

unless women come forward and take initiative 

for the development works. 
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Introduction 
Women who were the most dormant segment of 

India population have now become active 

participants in all walks of life. Till now, they were 

only unit of the family organization. Now, women 

are becoming not only a significant unit of the 

society but also influencing the course of social 

change in society. 

 

Women are an important element of our Society. 

The modern society has started recognizing the 

individual identity of women. She is believed to 

have her aspiration, abilities and qualities as a man 

does have and it is also agreed that she should have 

the opportunities to develop her faculties and to 

express them according to her own choice. 

 

Young educated girls can get engaged in a 

profession of her choice. We need more doctors, 

engineers, software developers, and social workers. 

The world cannot grow at good pace unless women 

come forward and take initiative for the 

development works. 

 

They can contribute enormously in the field of 

health care. Women education will also 

improve the level of sanitation and hygiene. 

 

As a mother, her role in the development of the 

emotional psychological aspect of the new born 

child has been also very significant. She was not 

only the creator and maintainer of her child but an 

educator and disciplinarian as well. 

 

The woman is now an important instrument of 

social change. The extent of woman’s participation 

in the corporate life is thus the measure of social 

change in India. Women’s interest and participation 

in social life is increasing. This development is also 

the result of women’s education and secularization 

of social values. Women are participating in social 

organizations and are developing taste for leading a 

life of social involvement. Their interest in social 

and cultural activities is increasing. They have 

growing interest in travel and literary activities. 

 

There is need for complete abolition of social 

practices such as dowry, sati, female infanticide, 

permanent widowhood, child marriage and many 

more. There are many people and organizations 

working including the Government that are 

working for improving the social and economic 

position of women. 
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The International Labour Organization's (ILO) 

international standard on older workers (R162), 

published in 1980, addressed wages, working time, 

age, discrimination, the family responsibilities of 

older workers, and their health and safety. The ILO 

recommended that jobs and the workplace should 

be adapted to minimize the adverse effects of work, 

including those posed by poor ergonomic design, 

pace of work and stress, while also highlighting the 

need for more research on the health of older 

workers, to identify and provide solutions for those 

activities that might ‘hasten the ageing process or 

in which older workers encounter difficulties in 

adapting to the demands of their work’. 

 

Review of literature 
R.Balaji, (2011) Work life balance of women in IT 

sectors is gaining the domain place in highly 

discussed topics. Family–work conflict and work–

family conflict are more likely to exert negative 

influences in the family domain, resulting in lower 

life satisfaction and greater internal conflict within 

the family. Variables such as the size of family, the 

age of children, the work hours and the level of 

social support impact the experience of Work 

family conflict and Family work conflict. It is also 

significant to note the success level gained by 

women in career and family inspire of all the stress 

they undergo at work place. It is also important to 

consider the consequences these variables have on 

psychological distress and wellbeing of the 

working women. 

 

Muntazir Moqbool Kermane et al., (2016) Stress is 

defined as “the non-specific response of the body 

to any demand placed upon it”. The study seeks to 

assess the stress level among the Employed women 

and house wives and its management through 

Progressive muscle relaxation (PMRT) and 

Mindfulness breathing. It made use of purposive 

sampling in selecting the 100 women 50 employed 

(working) and 50 housewives. The sample 

responded to the valid and reliable instrument. 

Sings personal stress source inventory was used to 

assess the level of Stress. Pre and posttest research 

design was used. Here the‘t’ stat was used to 

calculate the significance of difference t=7.280 

which was significant at 0.05 level of significance. 

Results reveal that the stress level was high among 

the Employed women in comparison to house 

wives. Intervention sessions of Progressive 

muscular relaxation technique (PMRT) and 

mindfulness breathing were provided to the 

experimental group of 25 Employed women and no 

intervention was given to other 25 employed 

women i.e., control group. After the intervention 

posttest was taken t=23.778 significant at 0.05 level 

of significance in Experimental group and t=1.685 

non-significant at 0.05 and 0.01 level of 

significance in control group. This determined the 

significant decline in the stress level of 

Experimental group of employed women and no 

decline in the control group. The stress level was 

reduced from moderate to low level of stress. 

 

Employment of Women 
Since the beginning of this century, the proportion 

of women in the US labor force has risen 

dramatically. In 1900, only 18% of females over 14 

years of age were employed. They comprised about 

one fifth of the total work force. By 1980, women 

represented 43% of the total labor force.  

 

The pre-World War II pattern of women's 

employment through the life span meshed well 

with the traditional sex-typed division of family 

labor. Women worked outside the home before 

marriage and childbearing, and then dropped out of 

the labor force after having children. After World 

War II, a dual peak pattern of employment 

developed. Women work cd outside the home in 

the early years of marriage, then became full-time 

homemakers when their children were born, and 

returned to work in their middle years when their 

children no longer required close supervision. 

These trends reflected women's accommodation to 

the normative prescription that they take primary 

responsibility for the home and children.  

 

More recently, women have pursued a more 

continuous pattern of labor force participation 

throughout adulthood. By 1977, the majority of 

women in all age groups between 16 and 54 were 

in the labor force. The most rapid recent growth in 

employment has occurred among women with very 

young children, who had relatively low 

employment rates in the past. As a result, women 

are spending a longer fraction of their lives in the 

work force. A woman born in 1900 worked six 

years of her 48-year life expectancy. Women born 

in 1980 will probably work 29 years of their 77-

year life expectancy. 

 

The Nature of Women's Job and Family 
Roles 
Despite the influx of women into the labor force 

and their more continuous job histories, the types 

of jobs women have and their financial rewards are 

quite different from men's. Women are 

concentrated in clerical, service, sales, factory, and 

plant jobs. In 1982, over one third of all women 

workers were employed in clerical positions. 

Incomes of employed women are, on the average, 

two thirds of employed men's. And over the course 

of their working lives, men gain substantially more 

income and prestige than women, who tend to 

remain at the same occupational and earning levels 

as they age. 

Sex role socialization and educational investments 

by women contribute to this gap in occupational 
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rewards. Yet much of the income differential 

between men and women cannot be explained by 

differences in education, occupational prestige, 

and work experiences; it is most likely due to 

discrimination. Women's occupational positions 

and economic rewards are limited by social 

expectations that restrict the opportunities available 

to them. Despite women's increasing role in the 

work force, their traditional family responsibilities 

persist. Housework efficiency has improved over 

this century, but higher standards and more 

complex planning/record-keeping roles have kept 

housework a time-consuming enterprise for 

women. Time use studies show that employed 

women spend more hours on family and 

household tasks than do their husbands. Indeed, 

the amount of time husbands spend on family does 

not vary significantly with the employment status 

of their wives. In addition, the role of wife 

frequently includes the expectation that she 

contribute to her husband's career through direct 

and indirect support of his work role. 

 

Moreover, the boundaries between home and work 

are more permeable for women than for men, 

Family responsibilities force women to work part 

time or intermittently, and also cause work 

absence, In 1978, only 44% of employed women 

worked full-time throughout the year. Continuous 

full-time employment is especially difficult for 

women with young children. 

 

Conclusion 
In the history of human development, women have 

been as vital in the history making as men have 

been. In fact higher status for women vis-à-vis 

employment and work performed by them in a 

society is a significant indicator of a nation’s 

overall progress. Undoubtedly, without the active 

participation of women in national activities, the 

social, economic or political progress of a country 

will deteriorate and become stagnant. But ironically 

and tragically, women employees in general, are 

not taken very seriously by their superiors, 

colleagues, or society at large. Having a career 

poses challenges for women due to their family 

responsibilities. Traditionally Indian women had 

been home makers but in the recent decades, proper 

education and better awareness, in addition to the 

ever increasing cost of living has made them to go 

out and choose careers. In a patriarchal society like 

India it is still believed that a man is the primary 

bread winner of his family. Although Indian 

women have started working outside their homes 

but still they have a long way to go both culturally, 

socially and economically, to bring in positive 

attitudinal changes in the mind-set of people. 

 

It is generally perceived that gender bias against 

working women starts right from the stage of 

recruitment. Most of the Indian men are not ready 

to accept that women are capable enough to work 

side by side with men in all the sectors, other than 

in a few limited ones like teaching, nursing and in 

clerical sectors. Their capabilities are generally 

underestimated as a result of which Indian women 

have a tendency to opt for less demanding jobs 

even if they are highly qualified. Women have the 

responsibilities to effectively manage their multiple 

roles in 9domestic as well as professional lives. 

Men generally do not offer any help in the 

households work. This makes the life of working 

women extremely stressful. 
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