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Introduction 
Republic Act No. 4670 also known as the Magna 

Carta for Public School Teachers highlights that the 

public school teachers’ social and economic living 

and working conditions, their terms of employment 

and career prospects should be improved because 

education is an essential factor in the economic 

growth of the nation. Indeed, being the bearer of 

knowledge is not an easy profession. Therefore, it 

takes great courage and wisdom to be a great 

teacher in order to have successful students. 

Gratefully, the Department of Education and 

Commission on Higher Education are doing their 

best to improve the living and working conditions 

of the teachers and the students. However, the 

Philippine education is still invisible in the global 

academic arena. Teachers as the forefront of the 

system, they should be endowed with excellent 

skills and positive personality as the helper of 

students’ competences.  Three of the important 

factors to be considered should be the self-concept, 

task perception, and job performance. 

 

Self-concept is the mental image one has of oneself 

(Merriam-Webster, 2017). In order to have a 

satisfying life, it is ideal that the person should be 

aware of the self-images that one has possessed. It 

is believed that the more a person is aware of 

him/herself, the more self-actualized he or she 

would be. Thus, the individual would face any 

adversities in life with courage and ease and he or 

she will be mindful of his or her actions. This 

would lead to a fulfilling life, and in return, the 

individual would treat others kindly with a positive 

attitude. As a teacher, one should be aware of one’s 

self-concept, because it would help him or her 

assess his or her manner of teaching in congruence 

to their personality. In this regard, there will be a 

win-win situation in the classroom. The students 

will learn more from their satisfied teacher and the 

school administrators will be pleased with their 

teacher, thus, they will support him or her in any 

way they can. 

 

On the other hand, task perception is the manner of 

observing and analyzing the task one has given. 

Although teaching is one of the most noble jobs a 

person could have, it is undeniable that it is also 

one of the hardest professions. A teacher will 

juggle tasks for the students, colleagues, and the 

demands of the school administrators.  
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Abstract 
This study focused on the teachers’ levels of 

self-concept, task perception, and job 

performance in the selected public high schools 

with at least a population of 50 teachers in 

District III, Division of Negros Occidental 

during the School Year 2015–2016. The sample 

size of 214 respondents was determined using 

the Yamane’s Formula. This study utilized both 

self-made and standardized questionnaire in 

gathering the data.  The validity rating is 4.75. 

The reliability rating is 0.777. Computations 

were processed through the SPSS. The 

statistical tools that were used using the SPSS 

were frequency count and percentage rating, 

the mean, the Mann Whitney U and the 

Spearman Rho. Based on the gathered data, the 

following are results of the study. It was found 

out that the respondents’ levels of self-concept 

when grouped according to age, sex, civil 

status, average family monthly income, and 

educational attainment were very high. The 

result of the respondents’ levels of task 

perception when grouped according to age, sex, 

civil status, average family monthly income, 

and educational attainment, the result were very 

high. Moreover, the respondents’ level of job 

performance when grouped according to age, 

sex, civil status, average family monthly 

income, and educational attainment, showed 

high results. Lastly, there was a significant 

relationship between the respondents’ levels of 

self-concept and task perception. On the 

contrary, there were no significant relationships 

between the respondents’ levels of self-concept 

and job performance, and task perception and 

job performance. 
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Moreover, it is important to assess whether the 

teacher is performing well in and out of the 

classroom. Thus, the Individual Performance 

Commitment and Review Form of the Department 

of Education is a good tool to evaluate teachers’ 

performances. A teacher’s performance will have a 

great impact in the success of the school because a 

teacher is a major catalyst of holistic development.   

 

It is no easy feat to work in an environment that 

deals with children’s lives. A teacher could either 

break or make the future of the child. The 

researcher, as a college teacher who is also 

passionate about teaching, finds it odd to know that 

there are high school graduates who cannot even 

read and spell basic words. This could be a major 

threat in the Philippine academe. To begin this 

great educational reform, it is a must to start with 

the educators – the foundations of learning. The 

researcher believes it is important to focus on the 

teacher’s personality and manner of teaching. So, 

as a warrior of high quality education, it is the 

researcher’s desire to change the academe for the 

better, especially in the selected public high schools 

of District III, Division of Negros Occidental. To 

begin this educational reform, it is a must to start 

with the educators as the main foundation of 

learning, focusing on the self-concept, task 

perception, and job performance of teachers, hence, 

this study. 

 

Hypotheses 

Statement of the Problem 

 

This study aimed to find out the teachers’ self-

concept, task perception, and job performance in 

the selected public high schools in District III, 

Division of Negros Occidental. 

 

Specifically, this study sought to answer the 

following questions: 

1. What is the teachers’ level of self – concept 

according to the following variables? 

a) age 

b) sex 

c) civil status 

d) average family monthly income 

e) educational attainment 

2. What is the teachers’ level of task perception 

according to the aforecited variables? 

3. What is the teachers’ level of job performance 

according to aforecited variables? 

4. Is there a significant relationship between the 

self-concept and task perception of teachers? 

5. Is there a significant relationship between the 

self-concept and job performance of teachers? 

6. Is there a significant relationship between the 

task perception and job performance? 

 

 

Hypotheses of the Study 
Based on the preceding problems, the following 

hypotheses will be tested: 

1. There is no significant relationship between the 

self-concept and task perception of teachers. 

2. There is no significant relationship between the 

self-concept and job performance of teachers. 

3. There is no significant relationship between the 

task perception and job performance of 

teachers. 

 

Materials and Methods 
 

Research Design 
The descriptive correlation research design was 

utilized in this study. This design was considered 

appropriate by the researcher because the 

investigation sought to identify the levels and 

significant relationships of self-concept, task 

performance, and task perception of public high 

school teachers of District III, Division of Negros 

Occidental. Besides, this design is appropriate 

because descriptive correlation research is designed 

to determine the correlation, or the degree of 

relationship, between two traits, behaviors, or 

events. When two things are correlated, changes in 

one are associated with changes in another (Myers 

& Hansen, 2012). 

 

Locale of the Study 
This research was conducted in the selected public 

high schools in District III, Negros Occidental. The 

chosen locality has two major cities: Talisay City 

which is located between Bacolod City on the south 

and Silay City on the north. 

 

Respondents of the Study 
This study focused on the teachers’ levels of self-

concept, task perception, and job performance in 

the selected public high schools with at least a 

population of 50 teachers in District III, Division of 

Negros Occidental. 

 

The 462 total respondents of this study were too 

large to be managed by the researcher. Thus, the 

researcher opted to determine the number of 

respondents through sample survey with the use of 

stratified sampling technique. The sample size of 

214 respondents was determined using the 

Yamane’s Formula. Table 1 reflects the actual 

respondents of the study by cluster. 

 

Data Gathering Instrument 
This study utilized both self-made and standardized 

questionnaire in gathering the data. The self-made 

questionnaire consisted of two parts: 

 

The first part contained the personal information of 

the respondent’s age, average family monthly 
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income, sex, civil status, and highest educational 

attainment. 

 

The second part was the questionnaire proper that 

consists of fifteen (15) items each for the levels of 

self-concept and task perception. While raw data 

for the job performance was retrieved from the 

School’s ICPRF. 

 

For the levels of self-concept and task perception, 

the respondents were asked to rate each item using 

the 5-point Likert Scale which contained the 

following scores: 5 for “Strongly Agree,” 4 for 

“Agree,” 3 for “Undecided,” 2 for “Disagree,” and 

1 for “Strongly Agree.” Lastly, for the Level of Job 

Performance, the Individual Performance and 

Commitment Review Form (IPCRF) was utilized. 

 

The rating scale and qualitative description for the 

levels of self-concept, task perception, and job 

performance of the public high school teachers. 

 

Level of 

Self-

concept 

Level of 

Task 

Perception 

Level of 

Job 

Performance 

Scale 

Very 

High 

Very High Outstanding 4.24 – 

5.04 

High High Very 

Satisfactory 

3.43 – 

4.23 

Average Average Satisfactory 2.62 – 

3. 42 

Low Low Unsatisfactory 1.81 – 

2.61 

Very 

Low 

Very Low Poor 1.00 – 

1.80 

 

Validity of the Research Instrument 
The questionnaires were subjected to jury 

validation. The criteria that were used by the jurors 

in evaluating the instruments were those of Good 

and Scates. The four validators were research 

experts and holders of appropriate doctorate 

degrees in the field of psychology, education, and 

management. The validity rating is 4.75, 

interpreted as “Very Good”. 

 

Reliability of the Research Instrument 
Myers and Hansen (2012) stated that reliability 

refers to the consistency and dependability of 

experimental procedures and measurements, and 

the extent to which a survey is consistent and 

repeatable. After establishing the validity of the 

questionnaire, and to ensure that the questionnaire 

is clear, understandable, and has the property to 

elicit stable and consistent answers from the 

respondents, a test of reliability was conducted to 

30 high school teachers. Subsequent to the retrieval 

of questionnaires, the results were then analyzed 

and interpreted using the Cronbach Alpha in the 

SPSS.  The reliability rating is 0.777, interpreted as 

highly reliable. 

 

Data Gathering Procedure 
The researcher first sought the approval of The 

Division of Negros Occidental Head, for the 

conduct of study. Then, after administering the 

questionnaire to the selected public high school 

teachers and retrieving of data, the researcher 

together with the statistician tabulated and 

processed the data by classifying the teachers 

according to their age, sex, civil status, average 

family monthly income, and educational 

attainment. 

 

As to variables, sex was categorized as male and 

female, age as younger (38 years old and below) 

and older (39 years old above), civil status as single 

and married, average family monthly income as 

lower (23,000 and below) and as higher (over 

23,000), educational attainment as higher (doctoral 

degree holders, doctoral degree holders is on-going, 

master’s degree holder) and as lower (master’s 

degree is on-going, and college graduate). 

 

The level of self-concept was grouped according to 

areas: self-image, self-worth, and ideal self. While 

the level of task perception was grouped according 

to the following areas: working with students, 

working with fellow teachers, and working with the 

school administrators. Lastly, the level of job 

performance was measured using the Individual 

Performance Commitment and Review Form 

(IPCRF) with the following areas: teaching-

learning process, pupils/students outcomes, 

community involvement, and professional growth 

and development. 

 

Analytical Schemes 
The study employed three analytical schemes based 

on the research objectives which were descriptive, 

comparative, and relational.  

 

Statistical Tools 
The following statistical tools in SPSS were used in 

the analysis of data. For Problem Nos. 1, 2 and 3 

the mean was used to determine the levels of self-

concept, task perception, and job performance. For 

Problems 4, 5, and 6 which measure the 

significance of the relationship between levels of 

self-concept, task perception, and task performance 

of respondents, Spearman Rho was utilized. It is an 

appropriate statistical tool in determining 

relationships between variables that are either 

interval or ratio. 

 

Result 
Based on the gathered data, the following are 

results of the study. It was found out that the 
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respondents’ levels of self-concept on the areas of 

self-image, self-worth, and ideal self were very 

high. Also, the respondents’ levels of self-concept 

when grouped according to age, sex, civil status, 

average family monthly income, and educational 

attainment were very high. The result of the 

respondents’ levels of task perception on the areas 

according to working with students and working 

with fellow teachers were very high. On the other 

hand, the result of the respondents’ level of task 

perception according to working with the school 

administration was high. When respondents’ level 

of task perception where grouped according to age, 

sex, civil status, average family monthly income, 

and educational attainment, the result were very 

high. Moreover, the respondents’ level of job 

performance according to teaching – learning 

process, pupils/students outcomes, community 

involvement, and professional growth and 

development showed high results. When the 

respondents’ levels of job performance where 

grouped according to age, sex, civil status, average 

family monthly income, and educational 

attainment, it showed high results. Lastly, there was 

a significant relationship between the respondents’ 

levels of self-concept and task perception. On the 

contrary, there were no significant relationships 

between the respondents’ levels of self-concept and 

job performance, and task perception and job 

performance. 

 

Conclusion and Recommendations 
Based on the research findings the following 

conclusions were drawn: 

 

The teachers had high level of self-concept and 

positive high regard with themselves regardless of 

meager salaries. The teachers still manage to value 

themselves very highly. Truly, there is no greater 

glory in teaching than to be respected and honored 

by the students. In terms of task perception, the 

teachers’ discernments on teaching were very high, 

which connotes that they have positive teaching 

attitude when dealing with students, fellow 

teachers, and school administrators. Indeed, 

teachers in the Philippines have high regard of 

having a harmonious relationship and good 

camaraderie in their working environment.  It also 

showed that teachers had very satisfactory level of 

job performance using the Department of 

Education’s IPCRF. This means that teacher 

respondents were worthy to continue their teaching 

job since they showed high ratings in terms of 

teaching – learning process, pupils/students 

outcomes, community involvement, and 

professional growth and development. On the basis 

of significant relationships, it showed the 

importance of self-concept and task perception. 

Therefore, task discernments of the respondents 

rely on the levels of their self-concept. 

In the light of the results of this study, the 

researcher presents the following 

recommendations. 

 

Teachers should be more knowledgeable of their 

self-concept, because having a healthy outlook of 

the self would guarantee a happier relationship in 

both personal and professional life. They should 

engage in activities that would further develop their 

self-concept such as: morning and evening 

meditation, yoga exercises, positive journal or diary 

writing, and joining in self-development seminars 

and workshops.  

 

Further, having a positive self-concept would result 

to unprejudiced discernment on working with 

students, fellow teachers, and school 

administrators. To develop an optimistic judgment 

with in the school, teachers should actively 

participate in every school activities. Involving 

oneself to various academic events would enhance 

the manner of perceiving tasks. 

 

Teachers who have optimistic outlook about 

themselves would guarantee an outstanding job 

performance evaluation.  To enhance job 

performance, teachers should: First, remove work 

disruptions, take brief work breaks, and get enough 

sleep. Second, the teacher should set everyday 

goals for proper time management. Third, organize 

everything at home and at work, there is nothing 

more relaxing than having a neat and clean 

environment. Fourth, keep a healthy diet. Lastly, 

have a good chat with good friends and families, 

stressors can be manage through constant 

communications with love ones. 

 

The school administrators should invest more on 

relevant trainings that would enhance the teachers’ 

personal and professional life, such as the 

following: Leadership Seminar-Workshop, Stress 

Management Seminar-Workshop, Team Building 

Training, Communication and Conflict Resolution 

Seminar, Performance Appraisal Seminar-

Workshop, and lastly, the Time Management and 

Motivation Seminar-Workshop. 

Furthermore, the Department of Education, 

Commission of Higher Education, should review 

their policies on salary standardization to suit the 

modern life of the teachers.   

 

Finally, the future researchers should focus on the 

other aspects of self-concept such as the self-image, 

self-worth, ideal self, self-esteem, and task 

perception. Aside from further exploring the other 

factors of job performance, they should also choose 

respondents from all private and public schools in 

the District III, Division of Negros Occidental for a 

bigger sample. 
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